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EQUAL EMPLOYMENT OPPORTUNITY

POLICY

(Company Name) supports the principles of equal employment opportunity and treats all employees and potential employees fairly - irrespective of their sex, race, disability, marital status, age, pregnancy, sexuality, religion or political convictions.

(Company Name) employs the person with the most appropriate skills to perform the task and contribute to the company’s goals and objectives.   

(Company Name) does not discriminate against employees at any time during employment in training, promotion etc… nor does it discriminate at the termination of employment.

Discrimination and harassment is not tolerated in our workplace.

All employees have a responsibility for treating each other fairly and with respect.  Managers and supervisors must ensure that they do not discriminate against or harass employees, clients or customers when performing their jobs.  

If they observe discrimination or harassment happening they must take the appropriate steps to stop it.  Individual employees must also ensure that they do not discriminate against or harass other employees, customers or clients.
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